Ten  years  after  graduation  from  college  is  an  important 
milestone  in  the  career  of  an  engineer.   By  that  time  the 
uncertainties  of  the  first  few  years  have  been  reconciled,  and, 
in  most  cases,  a  career  pattern  has  been  established. 

The  information  in  the  following  report  covers  the  1963 
graduates  of  the  College  of  Engineering  at  the  University  of 
Illinois  at  Urbana-Champaign,  Illinois. 

We  are  sorry  for  the  delay  in  getting  the  completed 
report  to  the  graduates  who  furnished  us  with  the  information 
which  made  it  possible  to  complete  the  report.   There  were  some 
delays  and  circumstances  which  conspired  to  make  an  earlier 
publication  date  impossible.   We  thank  each  and  every  one  of 
the  graduates  for  their  participation  and  their  patience. 

It  is  our  hope  that  the  following  information  will  be 
both  interesting  and  helpful. 

(Mrs.)  Pauline  V.  Chapman 
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Increase  in  starting  salaries:   1963  to  1973  -  55.43% 


High  salary — $4300  (M.S.  in  C.E. — Has  his  own  consulting  firm);  Low  salary — $700  (B.S.  in  E.E. — High  school  teacher) 


SALARY  COMPARISON  FIGURES  OF  THOSE  GRADUATES  WHO  HAVE  COMPLETED  AN  ADVANCED  DEGREE  SINCE  1963  AND  THOSE  WHO  HAVE  NOT: 
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*0f  the  142  who  completed  an  advanced  degree,  78  (54.93%)  completed  the  degree  as  a  full-time  student  and  63  (44.36%)  as  a 
part-time  student,  while  employed. 


1963  GRADUATES  PRESENTLY  EMPLOYED  AND  WORKING  ON  ADVANCED  DEGREES 
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CORRELATION  BETWEEN  SCHOLASTIC  AVERAGE  AND  FINANCIAL  PROGRESS  1963-1973 


T3 

01 

tH      0 
Cfl    t— 1 

u  a 

O     0 

en 
CJ      . 

tH  <r 

•H 

U      1 
01 

Q  o 

o 

■u  o 

CO       • 
i-t    L/~l 

o 

00 

o 

0)      . 
tH   -tf 
■H 

CJ     1 

<D 
O   vO 

T3   en 

c     • 
cm  -J- 

00 

oo 
a)     • 
tH  en 

•H 

CJ       I 
0) 

a  as 

T3    O 
t-l       • 

en  •* 

H 

m 

01      . 
tH   CO 
•H 

a    i 

4) 

a  r- 
r-. 

.C    00 
4-1 

<r  en 

o 
o 

01       • 

tH  en 

•H 

CJ      1 
CJ 

o  o 

CO 

4-1      • 
un  en 

en 

CM 

m 

01      . 
rH   en 
•H 

cj     I 

CJ 
Q    0> 

X!   u"i 
4-1       • 

vjo  en 

en 

CM 

<r 

o>     • 
r-i  en 

•H 

a    i 

CJ 

O  cm 
CM 

4-1       • 

r-»  en 

00 
CM 

oj     • 
tH  en 

•H 

CJ      I 

01 

Q    CM 
CM 

js  «cr 
u 
oo  m 

<r 

H 

01       • 

tH  m 

•rl 

CJ      1 

01 

a  ^o 

00 
.C   CM 
4-1 

a-\  en 

CM 

CJ    00 
tH       • 
•H   CM 

CJ 
CJ      1 

Q 
en 

X.  m 

4-1    tH 

o     • 
tH  en 

All   Engineers 

301 
$1590. 

31 
$1559. 

30 
$1652. 

30 
$1731. 

30 
$1628. 

30 
$1597. 

30 
$1502. 

30 
$1613. 

30 
$1657. 

30 
$1510. 

30 

$1448. 

Aero.    E. 

22 
1540. 

2 
1569. 

- 

1 
1300. 

1 
1580. 

- 

3 
1337. 

5 

1544. 

2 
2089. 

4 
1549. 

4 
1438. 

Ag.    E. 

8 
1659. 

- 

2 
2175. 

3 
1480. 

1 
1285. 

1 
1600. 

- 

- 

1 
1600. 

- 

- 

Ceram.    E. 

11 
1501. 

- 

1 
1375. 

3 

1749. 

1 
1660. 

- 

1 
1667. 

1 
880. 

3 
1400. 

- 

1 
1485. 

Civil    E. 

51 
1686. 

4 
1537. 

4 
1589. 

7 
1932. 

6 
1580. 

5 
1760. 

7 
1664. 

5 
1768. 

7 
1612. 

5 

1589. 

1 
2000. 

Elec.    E. 

85 

1554. 

12 
1636. 

10 
1734. 

6 
1618. 

8 
1732. 

15 
1539. 

11 
1436. 

7 
1446. 

6 

1420. 

5 
1340. 

5 

1463. 

E.    Mech. 

6 
1624. 

3 

1731. 

1 
1200. 

- 

- 

2 
1675. 

- 

- 

- 

- 

- 

E.    Phys. 

14 
1395. 

6 
1390. 

2 
1290. 

- 

6 

1436. 

- 

- 

- 

- 

- 

- 

Gen.    E. 

27 
1710. 

2 
1434. 

3 
1700. 

4 
1725. 

2 
1850. 

1 
1800. 

3 

1783. 

3 

1860. 

2 
1612. 

2 
2187. 

5 

1456. 

Ind.    E. 

15 
1694. 

- 

1 

1760. 

3 

1683. 

- 

- 

1 
1380. 

- 

3 

2343. 

4 
1612. 

3 

1250. 

Mech.    E. 

52 
1530. 

2 
1507. 

5 

1550. 

2 
1850. 

5 

1734. 

4 
1527. 

2 

1278. 

9 
1694. 

4 
1497. 

8 
1332. 

11 
1442. 

Met.    E. 

10 
1633. 

- 

1 
1750. 

1 
2060. 

- 

2 
1585. 

2 
1325. 

- 

2 
1850. 

2 
1500. 

— 

RANGE  OF  1973  SALARIES  OF  1963  ENGINEERING  GRADUATES 
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At  graduation-1963 


After  5  years-1968 


After  10  years-1973 
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All   Engineers 

301 

57.14% 

$1590. 

129 

42.86% 

$1557. 

96 

31.89% 

$1619. 

44 

14.62% 

$1597. 

25 

8.31% 

$1606. 

7 

2.33% 

$1685. 

Aero.    E. 

22 

68.18% 

1540. 

7 

31.82% 

1446. 

9 

40.91% 

1664. 

3 

13.64% 

1478. 

3 

13.64% 

1446. 

- 

- 

- 

Ag.    E. 

8 

50.00% 

1659. 

4 

50.00% 

1758. 

4 

50.00% 

1560. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Ceram.    E. 

11 

63.63% 

1501. 

4 

36.36% 

1528. 

2 

18.18% 

1501. 

4 

36.36% 

1536. 

1 

9.09% 

1250. 

- 

- 

- 

Civil   E. 

51 

68.63% 

1686. 

16 

31.37% 

1559. 

18 

35.29% 

1700. 

8 

15.69% 

1951. 

5 

9 .  80% 

1460. 

4 

7.84% 

1890. 

Elec.    E. 

85 

49.41% 

1554. 

43 

50.59% 

1569. 

22 

25.88% 

1481. 

9 

10.59% 

1343. 

10 

11.76% 

1867. 

1 

1.18% 

1250. 

E.    Mech. 

6 

66.67% 

1624. 

2 

33.33% 

1447. 

3 

50.00% 

1666. 

1 

16.67% 

1850. 

- 

- 

- 

- 

- 

- 

E.    Phys. 

14 

42.86% 

1395. 

8 

57.14% 

1454. 

4 

28.57% 

1280. 

2 

14.29% 

1395. 

- 

- 

- 

- 

- 

- 

Gen.    E. 

27 

62.96% 

1710. 

10 

37.04% 

1834. 

6 

22.22% 

1747. 

9 

33.33% 

1599. 

2 

7.41% 

1480. 

- 

- 

- 

Ind.    E. 

15 

53.33% 

1694. 

7 

46.67% 

1484. 

4 

26.67% 

2197. 

1 

6.67% 

1250. 

2 

13.33% 

1600. 

1 

6.67% 

1791. 

Mech.    E. 

52 

51.92% 

1530. 

25 

48.08% 

1467. 

19 

36.54% 

1650. 

5 

9.61% 

1577. 

2 

3.85% 

1215. 

1 

1.92% 

1200. 

Met.    E. 

10 

70.00% 

1633. 

3 

30.00% 

1756. 

5 

50.00% 

1450. 

2 

20.00% 

1905. 

- 

- 

- 

- 

- 

- 

REASONS  FOR  CHANGING  POSITIONS 


Some  attempt  has  been  made  to  combine  the  following  list  of  reasons.   Many  respondents  said  the  same  things  in  different  words. 
For  greater  ease  of  evaluation,  the  reasons  have  been  divided  into  categories. 


REASONS  COVERING  ACTUAL  WORK  ASSIGNMENTS 

26  Better  opportunity 

21  Better  job 

20  Better  opportunity  for  advancement 

13  Dissatisfied  with  work 

12  To  gain  increased  experience 

9  More  challenging  work 

4  Company  went  out  of  business 

4  To  transfer  from  academics  to  private  industry 
3  Was  in  the  wrong  field 

3  Lack  of  work  fulfillment 

3  To  get  into  sales 

3  More  interesting  and  stimulating  work 

3  More  responsibility 

2  Too  much  travel 

2  To  get  into  management 

2  Had  little  or  nothing  to  do 

2  To  get  out  of  government  sponsored  R&D 

1  Wanted  more  design  and  development  work 

1  Not  enough  application  design 

1  Declining  business  potential 

1  Lack  of  project  funding 

1  Unsatisfactory  progress 

1  To  get  away  from  paper  work 

1  Technical  advancement 

1  More  work  in  the  area  of  my  interest 

1  Did  not  like  sales 

1  Union  contract  break  down 

1  To  enter  patent  law  field 

1  Sold  my  interest  in  the  business 

1  Did  not  want  a  career  in  aerospace 

LAY-OFFS 

25  Laid-off 
8  To  avoid  lay-off 

5  Project  terminated 

5  Reduction  in  work  force 
1  Two-year  appointment  ended 
1  One-year  appointment  ended 


REASONS  CONCERNING  COMPANY  POLICIES 

2  Company  future  was  unstable 

1  Dissatisfaction  with  higher  management  in  federal  govt. 

1  Dissatisfaction  with  supervisor 

1  Poor  working  conditions 

1  Adverse  employment  conditions 

1  Company  reorganized 

1  Change  in  company  top  management 

1  Company  was  in  financial  difficulties 

1  Personal  growth  was  limited  due  to  slow  company  growth 

PERSONAL  REASONS 

20  To  change  location 

10  To  start  own  business 

2  Personal  reasons 

1  Chemicals  irritated  skin 

1  Financial  problems 

1  Company  relocated,  did  not  want  to  move 

1  To  pursue  test  flying 

1  Changed  career  objective 

1  Conflicts  with  father 

1  Returned  to  U.S.  to  put  children  in  school 

1  Company  too  large 

1  Moral  pollution 

1  Was  tired  of  moving  my  family  every  year 

1  Dislike  to  company  environment 

1  Personality  conflicts 

1  Dispute  over  patent  rights 

1  Too  far  from  relatives 

MILITARY  SERVICE 

4  Inducted  into  military  service 
FURTHER  EDUCATION 

11  To  return  to  graduate  school 
4  To  get  M.B.A. 

2  To  get  Law  Degree 

1  To  get  Education  Degree 

SALARY 


27  More  money 


PRESENT  GEOGRAPHIC  LOCATION  OF  1963  ENGINEERING  GRADUATES 
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3 
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6 

24 
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California 

46 

15.28% 
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- 
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— 

— 

— 

Totals 
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22 

8 

11 

51 

85 

6 

14 

27 

15 

52 

10 

10 


THE  EMPLOYED  1963  GRADUATES  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  TYPES  OF  COMPANIES 


Type  of  Company 

cn 
>j 
o> 

<D 

C 

•H 
iH  00 

d  C 

4-1 

a 

CD 

o 
u 

CD 

1973 

Average 

Salary 

w 
o 

M 
ID 

< 

w 

oo 
< 

w 

S 
ri 
u 

CD 

u 

w 

H 
•H 
> 
■H 
U 

w 
o 

H 

W 

0 

0) 

w 

cn 
>^ 

X. 
PM 

W 

w 
c 

0) 

o 

w 

C 
H 

w 

XI 

u 

0) 

S 

w 

4-1 
0) 

Aircraft,  Missile, 
&  Space 

41 

13.62% 

$1475. 

15 

$1471. 

- 

_ 

_ 

14 
$1489. 

_ 

- 

1 
$1440. 

1 

$1760. 

8 
$1440. 

2 
$1425. 

Electronics 

26 

8.64% 

1474. 

- 

- 

4 
$1633. 

- 

18 

1434. 

- 

- 

2 
1487. 

1 
1791. 

1 
1200. 

- 

Consulting 
Engineers 

18 

5.98% 

1786. 

- 

- 

_ 

15 
$1823. 

_ 

_ 

- 

_ 

- 

3 

1600. 

_ 

School 

18 

5.98% 

1327. 

- 

- 

_ 

2 
1500. 

7 
1274. 

1 
$1650. 

4 
$1265. 

1 
1535. 

_ 

3 

1244. 

- 

Federal  Government 

17 

5.65% 

1666. 

2 
2104. 

1 

$1600. 

_ 

4 
1712. 

5 
1614. 

- 

3 
1530. 

_ 

1 
1600. 

1 
1416. 

- 

Research  Laboratory 

15 

4.98% 

1500. 

- 

- 

2 
1572. 

- 

4 
1511. 

1 
1850. 

4 
1327. 

- 

- 

2 
1496. 

2 

1585. 

Data  Processing 

14 

4.65% 

1802. 

1 
1640. 

- 

_ 

- 

7 
1948. 

2 
1525. 

1 
1600. 

2 
1900. 

_ 

1 
1510. 

_ 

Construction  & 
Building  Materials 

13 

4.32% 

1858. 

1 
2083. 

- 

- 

11 
1863. 

- 

- 

- 

1 
1580. 

- 

- 

- 

Heavy  Equipment 

13 

4.32% 

1554. 

1 
975. 

4 
1758. 

- 

_ 

1 
1350. 

- 

- 

1 
1600. 

3 
1416. 

3 
1665. 

- 

Electrical  Equipment 

12 

3.99% 

1533. 

- 

1 
1900. 

- 

_ 

5 
1518. 

- 

- 

1 
1319. 

1 
1380. 

2 
1703. 

2 
1400. 

Chemical  & 
Chemical  Products 

11 

3.65% 

1535. 

- 

1 
1570. 

1 
1730. 

2 
1640. 

1 
1175. 

_ 

1 
1792. 

2 
1434. 

1 
1700. 

2 
1390. 

- 

Automobile  & 
Automotive  Equipment 

10 

3.32% 

1530. 

- 

- 

- 

1 
1500. 

1 
1400. 

1 
1695. 

- 

2 
1802. 

1 
1400. 

4 
1426. 

- 

Metal  & 

Metal  Products 

9 

2.99% 

1705. 

1 
1280. 

_ 

_ 

1 
1405. 

- 

- 

_ 

1 
2375. 

2 
1390. 

- 

4 
1877. 

Controls  & 
Instrumentation 

8 

2 .  66% 

1505. 

- 

_ 

- 

_ 

6 
1562. 

_ 

_ 

2 
1337. 

- 

- 

- 

Public  Utilities 

8 

2.66% 

1619. 

- 

- 

- 

1 
1629. 

5 
1597. 

- 

- 

1 
1785. 

- 

1 
1555. 

- 

(Continued  on  following  page.) 


THE  EMPLOYED  1963  GRADUATES  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  TYPES  OF  COMPANIES  (Continued) 


Type  of  Company 
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Communicat  ions 
Equipment 

7 

2.33% 

$1586. 

- 

_ 

_ 

- 

5 
$1685. 

- 

- 

- 

- 

2 
$1338. 

- 

State  Government 

7 

2.33% 

1389. 

- 

- 

1 

$  880. 

3 
$1316. 

2 
1600. 

- 

— 

~ 

- 

1 
1700. 

- 

Food 

6 

1.99% 

1578. 

- 

- 

- 

- 

- 

- 

- 

- 

2 
$1580. 

4 
1577. 

- 

Heating  & 

Air  Conditioning 

4 

1.33% 

1678. 

- 

- 

- 

- 

- 

— 

: 

1 

$2500. 

1 
1600. 

2 
1307. 

- 

City  & 

County  Governments 

3 

1.00% 

1604. 

_ 

- 

- 

3 
1604. 

— 

- 

: 

- 

- 

- 

- 

Glass,  Ceramics, 
Refractories 

3 

1.00% 

1408. 

- 

- 

3 
1408. 

- 

- 

- 

— 

- 

- 

- 

- 

Petroleum 

3 

1.00% 

1395. 

_ 

- 

- 

2 
1392. 

- 

- 

_ 

- 

- 

1 
1400. 

- 

Machine  Tools 

3 

1.00% 

1591. 

- 

- 

- 

- 

- 

1 

$1500. 

- 

: 

- 

2 
1637. 

- 

Investment  Banking 

3 

1.00% 

2055. 

- 

- 

- 

1 
1417. 

1 
3000. 

— 

: 

i 

1750. 

- 

- 

- 

Recreational 
Equipment 

3 

1.00% 

2210. 

- 

- 

- 

— 

1 
3000. 

- 

- 

1 
1951. 

- 

1 
1680. 

- 

Law 

2 

.66% 

2100. 

- 

- 

- 

- 

- 

— 

- 

2 
2100. 

- 

- 

- 

Transportation 

2 

.66% 

1757. 

1 

$1620. 

- 

- 

- 

- 

- 

: 

- 

- 

1 

1895. 

- 

Church 

2 

.66% 

1667. 

- 

- 

- 

— 

1 
834. 

- 

- 

- 

- 

1 
2500. 

- 

Seal  Manufacturing 

2 

.66% 

2025. 

- 

= 

- 

- 

- 

- 

- 

- 

- 

2 
2025. 

- 

(Continued  on  following  page.) 
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THE  EMPLOYED  1963  GRADUATES  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  TYPES  OF  COMPANIES  (Continued) 
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CJ 
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S 

Home  Appliances 

2 

.66% 

$1445. 

- 

- 

- 

- 

- 

- 

1 
$1190. 

- 

- 

1 

$1700. 

- 

Rubber 

2 

.66% 

1355. 

- 

- 

- 

- 

~ 

- 

- 

2 
$1355. 

- 

- 

- 

Material  Handling 
Equipment 

2 

.66% 

1170. 

- 

- 

- 

- 

~ 

- 

- 

1 
1200. 

- 

1 
1140. 

- 

Agricultural 
Equipment 

2 

.66% 

1210. 

- 

1 

$1170. 

- 

- 

- 

- 

- 

- 

- 

1 
1250. 

- 

Real  Estate 

2 

.66% 

1501. 

- 

- 

- 

2 
$1501. 

- 

- 

- 

- 

- 

- 

- 

Management 
Consulting 

1 

.33% 

2500. 

- 

- 

- 

- 

- 

-' 

- 

1 
2500. 

- 

- 

- 

Packaging  Machinery 

1 

.33% 

4000 

- 

- 

- 

- 

- 

- 

- 

- 

1 

$4000. 

- 

- 

Testing  Laboratory 

1 

.33% 

1420. 

- 

- 

- 

- 

1 

$1420. 

- 

- 

- 

- 

- 

- 

Regional  Planning 

1 

.33% 

1703. 

- 

- 

- 

1 
1703. 

- 

- 

- 

- 

- 

- 

- 

Power  Supply 
Equipment 

1 

.33% 

1768. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 
1768. 

- 

Personnel 

1 

.33% 

1700. 

- 

- 

- 

1 
1700. 

- 

- 

- 

- 

_ 

- 

- 

Medical  Diagnostic 
Instruments 

1 

.33% 

1817. 

- 

- 

- 

- 

- 

- 

- 

1 
1817. 

- 

- 

- 

Architect 

1 

.33% 

1150. 

— 

— 

- 

1 
1150. 

- 

- 

- 

- 

- 

- 

- 

Totals 

301  1 

i 

30.00% 

22 

8 

11 

51 

85 

6 

14 

27 

15 

52 

10 

SIZE  OF  ORGANIZATIONS  IN  WHICH  THE  1963  GRADUATES  ARE  NOW  EMPLOYED 
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Total 
Employed 

301 

22 

8 

11 

51 

85 

6 

14 

27 

15 

52 

10 

0-50 
Employees 

31 
10.30% 
$1894. 

1 
4.54% 
$2083. 

_ 

2 
18.18% 

$1742. 

11 

21.57% 
$1907. 

7 
8.24% 
$1548. 

- 

1 

7.14% 
$1330. 

4 
14.81% 
$1975. 

1 

6.67% 
$4000. 

4 
7.69% 
$2025. 

- 

51-150 
Employees 

21 
6.98% 
$1601. 

1 
4.54% 
$  975. 

- 

: 

13 
25.49% 
$1741. 

4 
4.71% 
$1325. 

- 

- 

2 

7.41% 
$1462. 

1 
6.67% 
$1791. 

- 

- 

151-500 
Employees 

33 

10.96% 
$1438. 

1 
4.54% 
$1516. 

1 

12.50% 
$1170. 

2 
18.18% 

$1455. 

9 
17.65% 
$1505. 

6 

7 .  06% 
$1482. 

_ 

2 
14.29% 
$1487. 

4 
14.81% 
$1535. 

2 
13.33% 
$1425. 

6 
11.54% 
$1241. 

- 

501-5000 
Employees 

95 
31 . 5  6% 
$1563. 

5 

22.73% 
$1579. 

1 
12.50% 
$1285. 

2 
18.18% 
$1558. 

12 
23.53% 
$1575. 

32 
37.65% 
$1634. 

2 
33.33% 

$1675. 

7 
50 . 00% 
$1270. 

4 
14.81% 
$1625. 

3 

20.00% 
$1543. 

22 
42.31% 
$1551. 

5 
50.00% 
$1514. 

5,000- 
10,000 
Employees 

33 
10.96% 
$1502. 

6 

27.27% 
$1504. 

- 

1 
9.09% 
$1350. 

3 
5.88% 
$1712. 

11 
12.94% 
$1376. 

- 

1 

7 .  14% 
$1320. 

2 
7.41% 
$1725. 

1 
6.67% 
$1700. 

6 

11.54% 
$1385. 

2 
20.00% 
$2080. 

Over 

10,000 

Employees 

88 

29.24% 
$1598. 

8 
36.36% 
$1548. 

6 
75.00% 
$1803. 

4 
36.36% 

$1413. 

3 
5.88% 
$1609. 

25 
29.41% 
$1585. 

4 
66.67% 
$1598. 

3 

21.43% 
$1674. 

11 
40.74% 
$1751. 

7 
46.67% 
$1492. 

14 
26.92% 
$1542. 

3 
30.00% 
$1533. 

THE  301  RESPONDENTS  WHO  ARE  EMPLOYED  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  COMPANIES 


Adview  of  Carbondale 

Allen-Bradley 

Allis  Chalmers 

Aluminum  Company  of  America  (Alcoa) 

American  Airlines 

American  Electronic  Labs 

American  Laundry  Machinery 

Ameron  Incorporated 

Arthur  Andersen  &  Company 

Argonne  National  Laboratory 

Azzarelli  Construction  Company 

Ball  Brothers  Research 

Baptist  Church 

Barber  Colman 

Barnes  &  Reinecke,  Incorporated 

Bechtel  Power  Corporation 

Bell  System:   (8) 

Bell  Laboratories 

Illinois  Bell 

Long  Lines 

Sandia 

Western  Electric 
Dale  Bellamah  Corporation 

Bendix  Energy,  Division  of  Bendix  Corporation 
Boeing  Company 
Borg-Warner 
Bradley  University 
Buchanan,  Bellows  &  Associates 
C.E.  Refractories 
Calspan  Corporation 
Caterpillar  Tractor  Company 
Celesco  Industries,  Incorporated 
Champaign  National  Bank 
Charmin  Paper  Company 
Chicago  Transit  Authority 
CH2M/Hill 

Clarkson  College  of  Technology 
Combustion  Power  Company 
Commonwealth  Edison  Company 
Computer  Sciences  Corporation 
Continental  Airlines 
Control  Data  Corporation 

Cook  County  Health  &  Hospital  Governing  Commission 
CPC  International 
Crane  Packing  Company 


M.E. 

Cer.E. 

Ag.E., 

G.E. 

A.A.E. 

E.E. 

M.E. 

C.E. 

E. 

E.  , 

E. 

E. 

E. 

E. 


1  E.E. 
1  I.E. 


1  E.P. ,  1  M.E. 


M.E. 
C.E. 

E.M. 

C.E. ,  1  E.E., 

E.E. 

E.E. 

E.E. ,  1  M.E. 

C.E. 

M.E. 

A.A.E. ,  2  E.E. 

M.E. 

M.E. 

M.E. 

Cer.E. 

E.E. 

Ag.E.,  1  G.E. 

A.A.E. 

G.E. 

C.E. 

M.E. 

C.E. 

E.E. 

E.E. 

E.E.  , 

E.M. 

A.A.E. 

E.E. 

C.E. 

I.E. 

M.E. 


1  G.E. 


1  M.E. 


Crossroads  Air-conditioning  Corporation 

Dana  Corporation,  Power  Equipment  Division 

Dana  Corporation,  Victor  Products  Division 

B.G.  Davis  Company 

Dayton  Power  &  Light  Company 

D.B.A.  Systems,  Incorporated 

Deltona  Corporation 

Harry  Diamond  Laboratories 

Digital  Equipment  Corporation 

Dow  Chemical 

Dravo  Corporation 

Driftwood  Enterprises,  Ltd. 

Duke  University 

E.I.  Dupont  Company 

E.  Systems  Incorporated 

Eastern  Kentucky  University 

Edax  International  Incorporated 

Electrical  Utilities  Company 

Electronic  Memories  &  Magnetics  Corporation 

Empire  Soils  Investigations,  Incorporated 

Equity  Programs  Corporation 

Essex  Community  College 

Esso  Research 

Steve  Eyer  Company 

Fairchild  Semiconductor 

Farnsworth  &  Wylie  Engineers 

Fogelson  Companies  Incorporated 

Ford  Motor  Company 

Ford  Motor  Company,  Tractor  Division 

Garret t-Airesearch 

General  Telephone,  Automatic  Electric  Company 

General  American  Transportation 

General  Dynamics 

General  Electric  Corporation 

General  Motors,  Electro-Motive  Division 

General  Radio  Company 

Geolabs-Calif ornia,  Incorporated 

Georgia  Institute 

Globe  Union 

Greeley  &  Hansen 

G  &  W  Electric  Specialties  Company 

Harding-Lawson  Associates 

Hewlett-Packard 

G.E.  Holmes  &  Son  Construction  Company 

Home  Federal  Savings  &  Lona  of  Palm  Beach 

Honeywell,  Incorporated 

Huber,  Hunt,  Nichols 

Hughes  Aircraft  Corporation 

Claude  H.  Hurley  Company 

Illinois  Power  Company 
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1   G.E. 

1   M.E. 

1   M.E. 

1    C.E. 

1   E.E. 

1   E.E. 

1   C.E. 

1    E.P. 

1   G.E. 

1   M.E. 

1   C.E. 

1   A.A.E. 

1   M.E. 

1    E.E. , 

1   M.E. 

1   A.A.E. 

1    E.E. 

1    I.E. 

1   E.E. 

1   E.E. 

1    C.E. 

1    E.E. 

1    E.P. 

1   C.E. 

1   E.E. 

1    E.E. 

1   C.E. 

1   C.E. 

1   C.E., 

1   E.M. ,    2    G.E. 

1   Ag.E. 

1   A.A.E, 

1   M.E. 

1   E.P. 

2   A.A.E 

.,    1   E.E. 

2    E.E. , 

1    I.E.,    1   M.E. 

1   E.E. , 

1   M.E. 

1   E.E. 

1   C.E. 

1  M.E. 

1   E.E. 

1    C.E. 

1   G.E. 

1    C.E. 

4   E.E. 

1   C.E. 

1   C.E. 

1    E.E., 

1   G.E. 

1   G.E. 

4    E.E. 

1    C.E. 

1    E.E. 

1  I.E. 


1  Met.E. 


Illinois,  State  of:   (5) 

Defender  Project 

Department  of  Revenue 

Department  of  Transportation 

Division  of  Water  Resource  Management 

State  Water  Survey 
Indev,  Incorporated 

Industrial  Handling  Engineers,  Incorporated 
Ingersoll  Milling  Machine  Company 
Ingersoll  Rand  Company 
Intel  Corporation 
International  Business  Machines  (I.B.M.) 

International  Harvester  Company 

Jet  Propulsion  Laboratory 

Kelly  Springfield  Tire  Company 

Kewanee  Machine  —  Conveyor-Chromalloy 

Kinetic  Technology,  Incorporated 

Koppers  Company,  Incorporated 

Lake  Land  College 

Lawrence  Livermore  Laboratory 

Eli  Lilly  &  Company 

Litton  Industries 

H.W.  Lochner,  Incorporated 

Lockheed  Missile 

Los  Angeles  County 

Louisiana  State  University 

Lutheran  High  School 

Martin  Marietta  Corporation 

Martin  &  Vasconcelles ,  Incorporated 

Marvel  Schebler,  Division  of  Borg  Warner  Corporation 

Massachusetts  Institute  of  Technology 

A. A.  Mathews,  Incorporated 

McDonnell-Douglas  Corporation 

McHood  &  Associates,  Incorporated 

M.C.L.,  Incorporated 

Meat  Packers  Equipment  Company 

Miller  Building  Corporation 

Minnesota,  Mining,  &  Manufacturing  (3M) 

Monsanto 

Motorola,  Incorporated 

Motorola  Semiconductor 

Multigraphics 

Murray-McCormick  Environmental  Group 

National  Accelerator  Laboratory 

National  Can  Company 

National  Mine  Service  Company 

Northwestern  Mutual  Life  Insurance  Company 

Nuclear  Chicago  Corporation 


1 

E 

,E. 

1 

E 

.E. 

1 

C 

,E. 

1 

C 

.E. 

1 

C, 

,E. 

1 

E 

.E. 

1 

G 

.E. 

1 

M 

.E. 

1 

E 

.M., 

1 

M 

,E. 

1 

E 

,E. 

1 

A 

■  A.E. 

1    J 

2 

E.E. ,    1   E.M 

l  g.: 

E.  , 

,    1    M.E. 

3 

I 

,E.  , 

2 

M 

,E. 

1 

E 

.E. 

2 

G, 

,E. 

1 

Ag.E. 

1 

E, 

.E. 

1 

A, 

.A.E, 

1 

E, 

,E. 

1 

E, 

,E., 

1 

E. 

.P. 

1 

Ag.E., 

L   Cer.E. 

1 

E. 

,E. 

1 

C, 

,E. 

1 

A, 

.A.E. 

» 

1 

E.E. 

1 

C, 

,E. 

1 

E. 

,P. 

1 

E, 

,E. 

1 

A, 

.A.E. 

1 

C, 

,E. 

1 

E. 

,E. 

1 

E. 

.P. 

1 

C, 

,E. 

4 

E, 

,E.  , 

1 

M. 

■E. ,    1   Met.E 

1 

C, 

,E. 

1 

G. 

,E. 

1 

A. 

,A.E. 

2 

C. 

,E. 

1 

Cer.E. 

1 

G. 

,E. 

1 

Cer.E. 

J 

3 

E.E. 

1 

M. 

,E. 

1 

E. 

E. 

1 

C. 

E. 

1 

M. 

E. 

1 

Met.E. 

1 

M. 

E. 

1 

M. 

E. 

1 

G. 

E. 

1  E.P., 


Ohio  Department  of  Transportation 

Ohio  State  University 

Olson,  Trexler,  Walters,  Bashnell  &  Fosse,  Ltd. 

Omark  Industries 

Outboard  Marine  Company 

Owens  Corning 

Philco  Ford 

Pillsbury  Company 

Polich  Benedict  Construction  Company 

Powers  Regulator  Company 

Pratt  &  Whitney 

E.S.  Preston  Associates,  Incorporated 

Quaker  Oats  Company 

Republic  Steel  Corporation 

Research  Triangle  Institute 

Rockwell  International 

Rosenthal  Manufacturing 

Ross  Laboratories 

Rucker  Hycalog 

S  &  C  Electric 

Sanders  Associates,  Incorporated 

Sandhu  Associates 

Sangamon  State  University 

Sargent  &  Lundy  Engineers 

Sewing  Machine  Exchange,  Incorporated 

Sierracin  Corporation 

Signetics  Corporation 

Silverman  &  Cass 

Smith  Barney  &  Company,  Incorporated 

Solid  State  Dielectrics,  Incorporated 

Spokane  Metropolitan  Area  Transportation  Study 

Springfield  Sanitary  District 

Staley  Manufacturing 

Thomas  E.  Stanley  Architectural  Engineers 

Starcraft  Company 

Stauffer  Chemical  Corporation 

Stellite,  Division  of  Cabot  Corporation 

Stephens-Adamson,  Division  of  Borg-Warner 

Strippit  Division,  Haudaille  Industries,  Incorporated 

Sundstrand  Corporation 

C.  Taylor  Sons  Company 

Teledyne,  Ryan  Aeronautical  Company 

Texaco,  Incorporated 

Trane  Company 

Len  Trovero  Construction 

TRW  Systems 

Union  Carbide  Corporation 

Union  Electric 

United  Aircraft  Company,  Research  Laboratories 
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1   Cer.E. 

1   E.E. 

1   G.E. 

1    I.E. 

1   M.E. 

1   Cer.E. 

1   E.E. 

1   M.E. 

1   C.E. 

1   G.E. 

1   A.A.E. 

1   C.E. 

2   M.E. 

1  Met.E. 

1    E.E. 

1   A.A.E. ,    1   E.E. 

,    1   M.E. 

1    I.E. 

1    I.E. 

1   Cer.E. 

1   Met.E. 

1   E.E. 

1  M.E. 

1   G.E. 

1   C.E. 

1   M.E. 

1   M.E. 

1   Cer.E. 

1    G.E. 

1   E.E. 

1   Cer.E. 

1   C.E. 

1   C.E. 

1   M.E. 

1   C.E. 

1   G.E. 

1   C.E. 

1   Met.E. 

1   M.E. 

1   M.E. 

1   M.E. 

1   Cer.E. 

1   A.A.E. 

1  M.E. 

1    I.E. ,    2   M.E. 

1   C.E. 

2   A.A.E. ,    1   M.E, 

,  ,    1   Met.E 

1   E.P. ,    2    G.E. , 

1   Met.E. 

1   E.E. 

1   A.A.E. 

U.S.  Government:   (15) 

U.S.  Air  Force  Air  Weather  Service 

U.S.  Army  mmunition  Procurement  &  Supply  Agency 

U.S.  Army  Aviation  Systems  Command 

U.S.  Army  Corps  of  Engineers 

U.S.  Army  Electronics  Command 

U.S.  Bureau  of  Reclamation 

U.S.  Department  of  Agriculture 

U.S.  Department  of  Agricultural  Research  Service 

U.S.  NASA  Kennedy  Space  Center 

U.S.  NASA  Washington,  D.C. 

U.S.  Naval  Research  Laboratory 

U.S.  Veteran's  Administration  Hospital 
U.S.  Steel  Corporation 
United  Technology  Center 
Universal  Oil 
University  of  California 
University  of  Illinois 
University  of  Iowa 
University  of  Minnesota 
University  of  Missouri 
Vulcan  Materials  Company 
WABCO 
Warnecke 

Warner  Lambert  Company 
Watkins  Johnson 
Wayne  State  University 
Westinghouse  Electric  Corporation 
Whirlpool  Corporation 
Whitney  Associates 
Xerox  Corporation 
H.L.  Yoh  Company 
Zenith  Radio  Corporation 


1 

E, 

,P. 

1 

I, 

,E. 

1 

A, 

.A.E. 

2 

C 

.E. 

1 

E, 

.E. 

1 

M. 

,E. 

1 

Ag.E. 

1 

C, 

,E. 

1 

E, 

,E. 

1 

.A. 

.A.E. 

1 

E, 

,E.,    2   E.P. 

1 

C. 

,E. 

2 

Met.E. 

1 

M. 

,E. 

1 

C, 

,E. 

1 

E. 

P. 

1 

C. 

E.,    1   E.E. 

1 

M. 

,E. 

1 

C, 

,E. 

1 

E. 

E. 

1 

C. 

E. 

1 

Ag.E. 

1 

E. 

E. 

1 

I. 

E. 

1 

E. 

E. 

1 

E. 

M. 

1 

G. 

E. ,    1    I.E. , 

1 

Ag . E . ,    1   E . P . 

1 

C. 

E. 

2 

E. 

E. 

1 

C. 

E. 

2 

E. 

E. 

2  M.E. 


PRESENT  FIELD  OF  PRIMARY  RESPONSIBILITY 


Field 

TO 

u 

<u 
a) 
c 

•H 
iH  60 
-H  C 

<  w 

4-1 

c 

01 

o 

Vj 
0) 

1973 

Average 

Salary 

w 

0 

u 

0) 

< 

w 

00 

< 

w 

e 
to 
u 

0) 

w 
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•H 
> 

•H 
O 

w 
o 

0> 
H 

w 

S 
w 

Pu 

w 
c 

CD 

w 

-a 
c 

w 

J! 

o 

0J 

w 
cu 

Design  &  Development 

51 

16.94% 

$1494. 

8 
$1464. 

3 

$1595. 

- 

2 
$1160. 

25 
$1503. 

- 

- 

3 
$1592. 

- 

10 
$1503. 

- 

Management  or 
Administration 

47 

15.61% 

1751. 

- 

1 
2450. 

3 
$1536. 

10 
1755. 

16 
1776. 

- 

1 

$1600. 

4 
1578. 

2 

$2765. 

10 
1585. 

- 

Project  Engineering 

31 

10.30% 

1425. 

1 
1400. 

1 
1170. 

1 
1350. 

7 
1430. 

11 
1429. 

- 

1 
1792. 

- 

1 
1400. 

7 
1422. 

1 
$1400. 

Research 

20 

6.64% 

1532. 

1 
1638. 

1 
1600. 

4 
1565. 

1 
1183. 

1 
1605. 

- 

5 

1396. 

— 

- 

2 
1703. 

5 
1594. 

Systems  Engineering 

19 

6.31% 

1530. 

3 
1573. 

- 

- 

1 
1703. 

8 
1600. 

2 
$1525. 

2 
1222. 

1 
1295. 

1 
1660. 

1 
1400. 

— 

Sales 

18 

5.98% 

1706. 

1 
1280. 

- 

1 
1250. 

- 

4 
1956. 

1 
1500. 

1 
1600. 

5 
1583. 

- 

5 
1870. 

— 

Consulting 

14 

4.65% 

1620. 

1 
1200. 

- 

- 

8 
1571. 

- 

- 

- 

2 
2104. 

- 

2 
1750. 

1 

1200. 

Teaching 

12 

3.99% 

1322. 

- 

- 

- 

1 
1600. 

5 

1281. 

1 
1650. 

2 
1237. 

- 

- 

3 

1244. 

- 

Manufacturing 

11 

3.65% 

1453. 

- 

- 

2 
1521. 

3 
1601. 

1 
1250. 

- 

- 

- 

4 
1380. 

1 
1366. 

- 

Development 

8 

2.66% 

1506. 

— 

1 
1700. 

— 

2 
1706. 

1 
1500. 

1 
1695. 

1 
1320. 

1 
1135. 

— 

1 
1285. 

- 

Company  Owner 

7 

2.33% 

2783. 

1 
2083. 

- 

- 

3 
3433. 

1 
3000. 

- 

- 

1 
2500. 

- 

1 
1600. 

- 

Data  Processing 

7 

2.33% 

1654. 

- 

- 

- 

- 

2 
1644. 

1 
1850. 

- 

2 
1892. 

- 

2 
1329. 

— 

Construction 

6 

1.99% 

1766. 

- 

- 

- 

5 
1803. 

- 

- 

- 

1 
1580. 

- 

- 

~ 

Design 

6 

1.99% 

1322. 

1 
975. 

— 

— 

2 

1475. 

1 
1192. 

- 

- 

- 

1 
1400. 

1 
1416. 

1 

(Continued  on  following  page.) 


PRESENT  FIELD  OF  PRIMARY  RESPONSIBILITY  (Continued) 


Field 

en 
u 

0) 
01 

c 

•H 

iH  00 

d  C 

4-> 

c 

OJ 

a 

01 

CM 

1973 

Average 

Salary 

w 

o 

u 

CD 

< 

w 

00 

< 

w 

6 
u 

01 

o 

w 

H 
•H 
> 

•H 

U 

H 

o 

0> 
rH 
W 

x: 
cj 

a 

en 
>, 

PM 

w 

C 
H 

w 
c 

0) 

o 

w 
o 

0) 

S 

w 
u 

0) 

Production 

6 

1.99% 

$1751. 

_ 

_ 

_ 

_ 

_ 

- 

_ 

1 

$1800. 

2 
$1680. 

1 
$1650. 

2 
$1850. 

Testing 

6 

1.99% 

1403. 

1 

$1800. 

- 

- 

- 

2 
$1067. 

- 

- 

- 

1 
1600. 

2 
1442. 

- 

Law 

5 

1.66% 

1885. 

1 

2408. 

- 

- 

- 

1 
1000. 

- 

- 

3 

2005. 

- 

- 

- 

Marketing  & 
Market  Research 

4 

1.33% 

1520. 

1 
1300. 

1 

$1570. 

- 

- 

1 

1635. 

- 

- 

1 
1575. 

- 

- 

- 

Long  Range  Planning 

4 

1.33% 

1507. 

- 

- 

- 

1 

$1440. 

2 
1527. 

- 

- 

1 
1535. 

- 

- 

- 

Field  Engineering 

2 

.66% 

1458. 

- 

- 

- 

1 
1475. 

1 
1441. 

- 

- 

- 

- 

- 

- 

Traffic  Engineering 

2 

.66% 

1252. 

- 

- 

- 

1 
1225. 

- 

- 

- 

- 

- 

1 
1280. 

- 

Teaching  & 
Research 

2 

.66% 

1515. 

- 

- 

- 

- 

- 

- 

1 

$1330. 

- 

- 

1 
1700. 

- 

Industrial 
Engineering 

2 

.66% 

1625. 

- 

- 

- 

- 

- 

- 

- 

- 

2 
1625. 

- 

- 

Commercial  Pilot 

2 

.66% 

1680. 

2 
1680. 

_ 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

Maintenance 

2 

.66% 

1390. 

- 

- 

- 

1 
1280. 

- 

- 

- 

- 

- 

1 
1500. 

- 

Mortgage  Lending 

2 

.66% 

1583. 

- 

- 

- 

1 
1417. 

- 

- 

- 

1 

1750. 

- 

- 

- 

Purchasing 

1 

.33% 

2060. 

_ 

_ 

_ 

_ 

_ 

_ 

- 

- 

- 

- 

1 
2060. 

Reliability 
Engineering 

1 

.33% 

1400. 

- 

- 

- 

- 

1 
1400. 

- 

- 

- 

- 

- 

- 

(Continued  on  following  page.) 
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1 

- 

- 

- 

- 

- 

- 

- 

Supervision 

1 

.33% 

$1767. 

- 

- 

- 

$1767. 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

Youth  Minister 

1 

.33% 

834. 

- 

- 

- 

- 

$    834. 

- 

- 

- 

- 

- 

- 

_ 

_ 

_ 

- 

- 

- 

- 

- 

1 

- 

- 

Personnel 

1 

.33% 

1700. 

- 

- 

- 

- 

- 

- 

- 

- 

$1700. 

- 

- 

Total 

301   1 

00.00% 
1 

22 

8 

11 

51 

85 

6 

14 

27 

15 

52 
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PRESENT  LEVEL  OF  RESPONSIBILITY 
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All 
Engineers 

301 
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11 
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52 
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Supervise 
a  Small 
Group 

126 
41.86% 

$1429. 

17 
77.27% 
$1425. 

6 
75.00% 
$1520. 

4 
36.36% 
$1318. 

10 
19.61% 
$1430. 

37 
43.53% 
$1464. 

5 
83.33% 
$1579. 

7 
50.00% 
$1342. 

8 
29.63% 
$1489. 

8 
53.33% 
$1411. 

21 
40.38% 
$1339. 

3 

30.00% 
$1466. 

Individual 
in  a  Group 

101 
33.55% 
$1533. 

4 
18.18% 
$1892. 

1 

12.50% 
$1700. 

2 
18.18% 
$1433. 

18 
35.29% 
$1497. 

35 

41.18% 
$1512. 

1 
16.67% 
$1850. 

7 
50.00% 

$1448. 

10 
37.04% 
$1575. 

2 
13.33% 
$1615. 

16 
30.77% 
$1509. 

5 
50.00% 

$1554. 

Manage 
Major 
Group  or 
Department 

39 

12.96% 
$1781. 

- 

1 
12.50% 
$2450. 

3 

27.27% 
$1568. 

8 
15.69% 
$1711. 

9 
10.58% 
$1810. 

- 

- 

4 
14.81% 
$1922. 

4 
26.67% 
$1725. 

8 
15.38% 
$1701. 

2 
20.00% 
$2080. 

Plant 

Manager  or 
Superin- 
tendent 

9 
2.99% 
$1738. 

- 

- 

1 
9.09% 
$1667. 

4 
7.84% 
$1675. 

1 
1.18% 
$2200. 

- 

- 

- 

- 

3 
5.77% 
$1691. 

- 

Top 
Executive 

17 
5.65% 
$2308. 

1 
4.54% 
$2083. 

; 

1 

9.09% 
$2000. 

7 
13.73% 
$2214. 

2 
2.35% 
$2458. 

- 

- 

3 
11.11% 
$2083. 

1 
6.67% 
$4000. 

2 
3.85% 
$2250. 

- 

Branch 
Manager 

6 
1.99% 
$2218. 

_ 

- 

- 

3 
5.88% 
$2336. 

: 

- 

- 

1 
3.70% 
$2200. 

- 

2 
3.85% 
$2050. 

- 

Individual 
in  Private 
Practice 

3 
1.00% 
$1950. 

- 

- 

- 

1 
1.96% 
$1875. 

i 

1.18% 
$1600. 

- 

- 

1 
3.70% 
$2375. 

- 

: 

- 

HOW  MANY  ENGINEERS  AND  SCIENTISTS  WORK  IN  THE  ORGANIZATIONAL  UNIT 
TO  WHICH  YOU  BELONG  IN  YOUR  CURRENT  MAJOR  POSITION? 
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None 

30 
9.97% 

2 
9.09% 

- 

1 
9.09% 

4 
7.84% 

11 

12.94% 

- 

- 

3 
11.11% 

3 

20.00% 

6 
11.54% 

- 

1-3 

57 
18.94% 

2 
9.09% 

2 
25.00% 

3 

27.27% 

17 
33.33% 

10 
11.76% 

- 

2 
14.29% 

7 
25.92% 

3 
20.00% 

8 

15.38% 

3 

30.00% 

4-10 

82 
27.24% 

5 
22.73% 

2 
25.00% 

2 
18.18% 

18 
35.29% 

20 
23.53% 

2 
33.33% 

2 

14.29% 

7 
25.92% 

5 
33.33% 

18 
34.61% 

1 
10.00% 

11-20 

49 
16.28% 

5 
22.73% 

1 
12.50% 

3 

27.27% 

4 
7.84% 

13 
15.29% 

1 
16.67% 

3 
21.43% 

5 
18.52% 

2 
13.33% 

9 

17.31% 

3 
30 . 00% 

21-50 

39 
12.96% 

6 
27.27% 

1 
12.50% 

1 
9.09% 

2 
3.92% 

15 
17.65% 

3 

50.00% 

3 

21.43% 

1 
3.70% 

2 
13.33% 

4 
7.69% 

1 
10.00% 

51-100 

23 
7.64% 

1 

4.54% 

1 
12.50% 

- 

2 
3.92% 

8 

9.41% 

- 

3 

21.43% 

3 
11.11% 

- 

3 
5.77% 

2 
20.00% 

101-300 

13 
4.32% 

1 
4.54% 

1 
12.50% 

1 
9.09% 

1 
1.96% 

6 
7.06% 

- 

1 
7.14% 

- 

- 

2 
3.85% 

— 

Over  300 

8 
2.66% 

- 

- 

- 

3 

5 .  88% 

2 
2.35% 

- 

- 

1 
3.70% 

- 

2 
3.85% 

- 

Total 

301 

22 

8 

11 

51 

.  85 

6 

14 

27 

15 

52 

10 
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QUESTION  CONCERNING  THE  VALUE  OF  ADDITIONAL  DEGREES 


QUESTION:   Rank  in  order  (1,  2,  3)  the  value  of  traditional  degrees  which  you  feel  would  be  the  most  valuable  to  you. 


Order  of  Importance 

1st 

2nd 

3rd 

M.B.A. 

133 

44.18% 

36 
11.96% 

19 
6.31% 

Law 

30 
9.97% 

60 
19.93% 

23 
7.64% 

M.S.  in  Original  Field 

27 
8.97% 

32 
10.63% 

19 

6.31% 

M.S.  in  Other  Technical  Field 

22 
7.31% 

34 
11.29% 

43 
14.29% 

Other 

191 
6.31% 

92 
2.99% 

273 
8.97% 

Ph.D.  in  Other  Technical  Field 

18 

5.98% 

14 
4.65% 

13 
4.32% 

Ph.D.  in  Original  Field 

16 
5.31% 

17 
5.65% 

27 
8.97% 

No  Choice  Listed 

36 
11.96% 

99 
32.89% 

130 
43.19% 

Total 

301 

301 

301 

Other  -  1st  choice:   6  No  field  mentioned 
1  Medicine 

1  Another  B.S.  degree 
,1  Marketing 

I 
Other  -  2nd  choice:   6  No  field  mentioned 

1  Another  B.S.  degree 

1  Marketing 

1  Medicine 


Other  -  3rd  choice:   22  No  field  mentioned 

2  Accounting — C.P.A. 

2  Any  other  B.S.  degree 

1  Post-doctorate 
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QUESTIONS  CONCERNING  PRESENT  POSITION  AND  ITS  RELATION  TO  THEIR  UNDERGRADUATE  DEGREES 


QUESTION:   To  hold  you  present  position,  is  it  important  for  you  to  have  an  engineering  degree? 


Yes 

No 


247 

54 

301 


82.06% 
17.94% 


QUESTION: 


Total  301  100.00% 

How  much  knowledge  and  skill,  related  to  your  undergraduate  degree,  do  you  apply  in  your  present  position? 

Most  or  all 

Some 

Very  little 

None 

Total 

QUESTION:   On  the  average,  how  many  hours  do  you  spend  on  your  job  each  week? 


91 

30.23% 

146 

48.50% 

57 

18.94% 

7 

2.33% 

301 

100.00% 

30  hours  or  less 

4 

1.33% 

31-40  hours 

55 

18.27% 

41-45  hours 

124 

41.20% 

46-50  hours 

68 

22.59% 

51  or  more  hours 

50 

16.61% 

301 

100.00% 

QUESTION: 


If  you  have  not  received  an  advanced  degree  and  are  not  working  toward  one,  do  you  feel  that  this  has  been  a 
limiting  factor  in  your  progress  with  your  company  in  your  work? 


Yes 

No 

No  Answer 


16 
139 

146 
301 


5.31% 

46.18% 

48.50% 

100.00% 


Reasons  given  by  the  16  who  answered  yes  : 
3 — No  reason  given 
"Engineering  Physics  too  generalized." 

"M.B.A.  would  improve  my  skills  and  ability  as  a  manager." 
"Company  is  Ph.D.  conscious." 

"It  would  have  helped  in  more  rapid  promotion." 

"Engineering  B.S.  and  M.B.A.  combination  seems  to  be  the  key  to  top  management. 
"The  M.B.A.  will  inherit  the  power." 

"Government  equates  higher  degree  with  managerial  ability." 
"Most  management  (higher  paid)  people  have  advanced  degree." 
"The  nature  of  the  research  profession." 

"Between  family  and  recreation  time,  I  have  no  spare  time." 
"Knowledge  and  other  activities." 
"Need  a  degree  in  more  than  one  field." 
"Company  expects  higher  degree  work  so  it  tends  to  promote  those  with  a  Ph.D." 
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QUESTION  CONCERNING  UNDERGRADUATE  CURRICULUM 


QUESTION:   If  you  had  it  to  do  all  over  again,  would  you  choose: 


185 

61.46% 

44 

14.62% 

37 

12.29% 

17 

5.65% 

9 

2.99% 

6 

1.99% 

3 

1.00% 

301 

100.00% 

A  specialized  undergraduate  engineering  curriculum  (e.g.,  M.E. ,  E.E.,  etc.) 

Another  type  of  undergraduate  professional  curriculum  (e.g.,  pre-law,  medicine) 

A  common  undergraduate  engineering  curriculum  (no  specialization) 

A  business  administration  curriculum 

Another  type  of  curriculum  in  mathematics  or  physical  science  (e.g.,  phys.  chem.) 

Other 

A  liberal  arts  curriculum 

Total 


QUESTIONS  CONCERNING  RECOMMENDATION 


QUESTION:   Based  on  the  engineering  field  as  you  see  it,  would  you  encourage  a  capable  high  school  student  to  choose 
engineering  as  a  career? 

Yes  213           70.76% 

No  82           27.24% 

Yes  and  No  __6            1.99% 

Total  301          100.00% 

QUESTION:   Has  your  work  in  the  field  of  engineering  been  personally  satisfying? 


Yes 

239 

79.40% 

No 

40 

13.29% 

Yes  and  No 

12 

3.99% 

No  Reply 

10 

3.32% 

V)  1 

100.00% 

27 


72 

23.92% 

49 

16.28% 

4 

1.33% 

4 

1.33% 

183 

60.80% 

QUESTIONS  CONCERNING  PROFESSIONAL  DEVELOPMENT 


QUESTION:   Have  you  become  registered  as: 

1.  Professional  Engineer 

2.  Engineer-in-Training 

3.  Structural  Engineer 

4.  Surveyor 

5.  None  of  the  above 

QUESTION:   Have  you  participated  in  any  company  professional  or  management  programs? 

Yes  178  59.14% 

No  114  37.87% 

No  Reply  _9  2.99% 

Total  301  100.00% 

QUESTION:   Have  you  held  an  office  in  any  of  the  following  organizations? 

1.  Professional  Organization 

2.  School  Board 

3.  Church 

4.  Service  Clubs 

5.  Boy  Scouts  or  Other  Youth  Groups 

6.  Political 

7.  None  of  the  above 


48 

15.95% 

6 

1.99% 

73 

24.25% 

41 

13.62% 

50 

16.61% 

12 

3.99% 

156 

51.83% 

